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THE REGU"LA.TION OF WAGES AND CONDI’I JONS OF
?LOYMENT ACT . .

(Cap. 229) ". T ‘ S
IN: EXE‘ICJS}’ of “the , powers conferred by section 11

£ aihic Regul‘.uon of Wages and Condxt'onc of Employment Act,
Ainister icr Labom makes. the following’ :

'I‘hxs Order, may be: cxted as the Regulation of Wages (Gencr'xl) gm%f‘:nﬁm
; shall be deemed o have come mto operatmn on SO

'.

(2)‘ The orov;sxons of this Order relatmg to the basic mm;mum Pr\ f)m

neluding employees “to - Wwhiom ~oLher “wages regulation Orders aad

s ander the Act apply .if the minimum wage, rates and condxtlons of Q \hQ(
L mefloyment set’.forth in such Orders are. less Iavm{rable than. _thos¢’ 0

', Zret forth in this Ordery -

. 3, (1) No. person.t “this. Ordur apphes shall be employcd . Basicwninimuim

ot ~s-sasic minimun- wage: Jess £ “him.- than_that. ‘whichig wage.

;appliczﬂglc hirg under 't the T n Schcdulc,_havxn" regard> S
tochis—ag _and ;o ‘the. circumstances ‘of his- employment by ga_ference/ o
‘to -colimns ;2 3 and..4 4_11361’(.0f—dnd— he-nature- of “his-occupation
tas=listed:dn. columq»l——’f-hereof'to be-determingd-lby.r reference_tothe
MLﬁmUons contdmcd in the Third Schedule.

. '% D) An cmp]oycr shall ascertain the pasic’ minimum wage to which
: ’ahy person employed- by him is entitled under the provisions.of this

T Scco

4. An amployue on’a monthly contract who is not prov:ded with  Housing
free housing accommodation by his employer shall, in addition to allowance.
the busic minimum wage prescribe d in the First or Second Schedule, '
be ‘lld housing allowance equal to ﬁrtecn pcr cent. of his basic
mm mum waga

' ’ .

umm-ﬂ v'arkmg, \l:ubl\ b]l;l“ le)l,I‘lsl nt nm mulo. than - {lours vf work. '
days i )t th we}\ :

ll]m.xp(lm[, mr,, pnpvmom .af .sulip.u’ wraplt (1) the non’n.:l
w\-rl fij week of @ person winp ployed on mght twork, shall consist. of
rot mon- ﬂu 0 aHly hours nf vmk (m wu,k o {
f (3) To pusnn \md
‘u viark for more lhqn

(!) Ovcrtlmu shs _
(a) for titoe w‘mku in exeess of lhv uonh.\l mm\ber L.t p'mrs
- per week ul one nnd ane-half 'HXTN.‘& ‘the pusthal hruu]y 1atL,

ar the age nf slxtwn y’cz\n +hall ,bé requih:d

-m hours ;i .my nla3 .

1 be [)dyuhlc al thf; ln]lu\-nm_., rates

()l"c:!ixw\c.

' (}b) for tinie worked an the caployee” s pormal rest ‘day ur pubhc

hohddy at Lwnel the normal hrmrly fale., 0 ¢ !
) I [ ' !

i
4
1

rxculturnl Application. P\Q?\QS‘(O

Oi‘do’rluy reference to the particulars of his birth or apparent age. . . -

0(6215 N2 gegnint

l
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i
i
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Lo 23 'Fofﬂl he purpose of calculatin‘g paymenls for overtime -jn .
- . accordance (with subparagraph (1) the basic hourly rate shall, where
to thc_cniploy’ééésj‘a're}'not employed by the hour, be deemed to be not

“less than one-twd-hundred-and-twenty-ﬁfth of the ernployee’s basic
minimum mbqlthly;‘wggc. o ‘ . :

{3) Notwithstanding 1he provisions of subpuragraphs;('1).and_(2)
o of this paragraph and paragmphglj',‘oy_ertim_e plus time worked in -

1ormal -hours- per week shal| »éx__c_ééd'z.t__h_c_.-..fo_llqwiné:-'.ﬁu_x-hbéi" of.. -
hours .any. period. of two consecutive .weeks— ToTE

ours for . employees éngaged in

n . eeni_hqli’rfs,':foxv"vaﬂ' othier adult smplbyecé.
Every employee shall

bc'_ enfiﬂéd-'m one whele rest day in

ployer and s, ‘?5?,1P1§?Y§§~.'hiay, by mutual consent, agree
he” deferment” of the',_'-eijr_i_plt_)_'yec’_s*, rest day and the rest

ay so deferred mmay be taken by the employeeon o subsequent

. d.a_y'or‘.m.as{, subject to a maximum accumulation of fourteen

‘such rest days ot any. one; time,. be accumul
Teave full pay in additio he, ¢
t

G

ourth sSchedule. shall be holidays

" Se(1) Byery employe. be,'éi{ti‘tl‘e‘d_—' ST

. - . " ‘._.z-.
3 Coes () after every| twelve consecutive months Of _ service with -his _ '
o employer-to nol legs than twenty-one working days leave - "
- with full pay; IR . <
(0) where employment js lerminated after (e completion of two
! Or more consecutive months. of service during any - twelve kR
Jmonths’ leave earning period, to not less than one.and three. S .
quarter days of jeave with full pay in réspect of each
«-completed month of service in’ such period, to be taken s
consecutively, I ) C ' :
(2)__’]_‘hc"leave_ referred to in subparagraph (1) shall ‘be additional .
.10 all public holidays, weckly rest: days and any sick leave, whether .
fixed by law or -agreement, ;. respect of which an emiployee is noy 3
required to “work.” S : BT _
' (3) For the purposes of this paragraph “ful; pay” includes. wages .
-and salary at the basic minimum "rate excluding any deductions from -
wages made by virtue of scctjon 6 of the Employment. Act.
10. Where an employee js required to work for a period of not T
tless than one month in:an accupation or grade for which the basic - e
minimum wage prescribed under paragraph 3 is higher than the hasic
wagze normally zarped ‘by the employee, ke shall be paid an acting “
. allowance at g rate not less than the diffgrence Letween that higher ’
: basic .minimum wage and his basic wage. : » oo
. . 1




ve‘ thh full pay

ermnrss Aera eae

adrareemaes vate

accommod.itzon

13 A wnman emp‘loyee snnll be cmlllcd to twn mnnlhs matcrnlty

hnd mdludmg aﬁ; ovefmght stop r.lsewh;rc. 20_ 00
() foran qvermght stop when the emplov;r pxovxd(:s . :

. Kenya Subsidiary Legislation, 1952~ . 331
11, (1)'An'employee desiving to take: leave bn compassionate  Compassionate
grounds sh’xll by pnor arranz,umm w't}x thc employu’, be. grantcd leave.

Sick leave.

lezgye claimed slgned by a medical practi-

Fof a; idxspensary or: medlcal\ald centre or by o
i

Maternity Jeave.

L
\
)a’ female emnlcyee who takes materm y' lx,avc Shnn not incur "
any loss of rrlvzleg;.s durmg such ;:»enod :
Safari
-allowance.

Slx. cts.

s 00

10 00
vermght stop m the Nmrobx
a‘MLInicipality'.',.' 23 00

10 00

o 9 T m e g e e 2 mr oA

A2 A

o, oo i

g sor spon s e

merp v T St s eI




I’en)a Subwfupy Legzslauon, 1)*2

e e et e e e it

ce and «cwmmodatmn alowance payable under
11 cease Lo be’ payable 1o an: employee. after thirly .

psence on -duty from his. prmup’xl area of employ-
hall’ be treated as pcrmanently

(2) The b\lbalht‘in
sul*pamg,ram (1).sha

‘oonscwlwe days’ 8
ment and # J\exeafter the t,mployu, ]

{ransfer red

_ : ent of an: omployu. is to be telmmatcd
;on accout of . redundancy, the- foll ow pr.ncxplvs shall apply—-

' fAWthh the cmployee '{s a-member 0T ‘the Labour
yfice £ the area shall be: mformed of the reasons for and ’
tent of, " the mtcnded rcdundancy, o R
employe shall have due: reyrd to’ seniority in tnme and

and reliability of each employee. belonging’
affected: by th\. redun

15. When. ithe ” emplovm

~b): e
. to the skills. ability 2
to*: parncular category of enployees
A daucy,. S i:

(r) no employee s‘nnu be plnced at & d\Sndvantage for being of . '
' not being - 2 member of a tmdp umon,

)] any leave due to apy employ “who' iz declared redundant

shall be pmd for in ca:,h : ;

: ntltled to one months potice

mp‘ \ 1 notxce‘ S \.
employee eclarcd redunda hall .be entltled to se_verancc
' letc_d year

ie of ten days pay for cach comp
o . .

ee whosc work or ¢ nduct is unsatxsfactory or who-~ _
B PR - et

duct whxf'h,j in the opinion of the employer, o

Al be wamcd in. wmm" and B

‘c
dgés ‘not warrant instan
iollov’mg procedure shall apply—- d
' entcxec. in the employee 5

second warnings shall be
ment record and ‘the’ ahop stz.ward of his union shall -

rmed . accordmvly, :

1 secretax Yy

i r°c<.wed two warnmgs com-
- ghall’ be 11'1b1° to summary

thld mtscond\'_xct he

at” where an employee. wmplclu two hundred and
mety-two workmg days- from the. date | of-the szcond warning without .
urther: mtscanduct any warnmg ent cred in hls\employment rncord

-shall be cane .__‘cd ao e

17, B eh"ll bc a condltion of cWry contract of cmploymmt that
the contract shail ‘be tarmmabL, by pot Jess than one montlt’s notice
to be glveq‘_,by sither party in’ writing,. Or. otherwise by the payment,
in:lieu “of notlce, of no’; less ihan oné month’s wages;.

e;udxce the: right ¢ f ethex party to tcrm.nate_ a

_tfacf 'summarxly for lawful catise.

Regulatmn of Wag»s (General)‘ Ordef is revoked.
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Ke: iyu ..mb.mluuy Ic’qulcmun, 195-

sy cle rk” carries out taiscellancous clerical taalxs as roquired;
| d Ues may include routine Bling-of correspondence and
.as pay bills, labels, delivery notes, clc., and he
uu.opnts duties. such as. lisling, custofner mvoxcmg.
13 ac«»oum.m;D and clerical. work requuuw supervxsmn,

' mtor” is enga god in the sxmple meclmmcal opemuon

m)nms of articles by hand or prcssmg thern by the operation
and rc,moval of stains’ from mucles;

';';L cuuex * means an employue who is wholly ot partly engaged
m.cleu "'-7 0f @ phssage for a tr'u.tor m the forest uhd clears under-
ih o' the 101,gmg area; !

lognmg tqsks mcludmg the felhnx, of trccs
]

® sets up and ept.rates automfmc or sem.!-
for cutting, puncmp;, prussmg or mouldxm,
'd extiles, - rubbcr ‘or: plastic), of spinning
bres; he feeds machines with ma.tcrml
fics. and: observes. propér flow of material,
rodt aps machmes when products do not meet
dar nd_ djust. ~and. uleans machines 10 ensure that
cc; the stan ards 56t for 1mss productxcm,

whme tool” oper'\tnr : operates various typw of nutomatlc
pnwcr—dnven, mctal cutting, boring and grmdmg machines which
tave been seb Up. for repclmw work, -fastens metal in chuck, jig or
other- :'Intur'* on machme nmmpul'\lcs haid whicels 1o feed ool to
metal’ and d observes. progress of . culling . and stops ‘machines when
reqmmd and- when cufting is © completed and (if machine is- not fully
_;autom'm "checks accuracy. of work with measuring lmtruments and
' : the: machmc he operates, ' '

ss:stant” means an employee wholly or partly cngagc.d
SrOCEsses - of button and, button—hole sewing by hand
1mp1e band~st*tchmg, pressmg or kmfe-cuttmg,

arlly engwged in the - mqkmg, by 1hand or machine, of: complete
of. weanng apparcl made Lo measure from materials already
cut out to varying specxﬁmuons and who has complcned ore year
y 'achlmst

' '“n)'untenance am n mbans an’ employc.e thh a Trade Test
Certificate issued’ byt ‘e mestry ‘of Labour in a mechamcal electri-
cal or other’ ‘artisan nade to work Lxcluswcly on the m.xmtenance,
repair; .,zxssambly or mahm, of plant or equipment;

machm;st" mieans an. em loyee who is wholly
i mass producuon by hand ‘or- machine of
“ghirt or wearing apparel or portion of such
r . repairing. second hand clothmg, and has
. Jearner machinisty ;-

.garment, ior:
complc:ted a year as

¢ “miner” . ‘extracts ; mmerdl ‘ores from an underground ‘or surface
7 mine, hews minerals by hand or pneumatic pick, drills holes in work-
* faces by hand ‘or pneumatxc drill, inserts tamps and ﬁres explosxveS'

-

ag.hme and the loading and unloading of a washing'

machxms‘c (made to measure)”’ means an employee wholly or

&

-
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Kenya Subsidiary Legislation,

 “ovenman” is-engaged in controlling and operating an oven of
ovens in connection with bread, cake or biscuit production, including
,s_ettiug,»dralinlng, firing, etc,, but excludes maintenance or tepair of
,a_g;oven; ¥, “c' » RIS X = ' . .

- . “pattern -designer or draughtsman’ means an employee engaged
in the work of q_esigning,.dmughting and the cutting of patlerns in
-the tailor ‘trade; ke o

4 machine operator” -cperates ‘machines to lay- face and

‘ore veneer sheéts in sequence and spread glue on core shesis Lo

orm plywood panels or operates a hot-plate press to bind glue-coated.

eneer ' together to form plywood; ! e

1

printing machine operator” carries out typesctting and operatios

of printing machines, examines proof prints and checks for errors and
makes 'j'éori‘éctions;"arranges”pages -and” locks in chase;. scts and
operates@ ismall . cylindrical or. flatbed letterpress 10 print required
qpmbcrl_a-of;__copi'es- and may print such:items as letterheads, address
ds~_:aq§.!_1ar;§-bﬂls;, Ce e en . '

“salesman driver”. teans an ‘€mployee ‘whose duties in addition
to+:promotion salesof “his employer’s - merchandisg on wholesale or
retail basts, is in charge of a motor vehicle carrying such merchan-
disgy - - 0 o e e :

.. “saw doctor” is wholly or mainly engaged in sharpening of saws
in the:timber. and gawmilling industry; . '

" “sawmill dresser” means an ‘employec who is wholly or partly
engaged .in the dreszsing of wounds;’ ,

“sawmill sawyer” sets and operates one oF more sawing machines,

- a clipper saw, a splicer and saws logs into planks or planks into -

boards. of lesser thickness or lengths; - )
“shoe culter (hand)” cuts out upper parts of footwear by hand,

selects the working pattern of the part and arranges it on rnaterial;

“shoe uppers preparer or chapplis maker” prepares and assemblcs |

the upper parts of footwear for sewing, thins down edyes of shoe,
upper parts by cutting or shaving them in a machine and fixes the.

parts together with adhesive, trims edges and turns them in where

required; . C
4 . ! . 4y o
“single hand baker, charge-hand baker or confectioner” is engaged

in a bakery or.allied undertaking to produce all types of goods -

clussified as prezid; buns, cakes or biscuils without.skilled assistance
or supervision; ’ :

wstone culter” sels.-and operates machines which saw, plane,:

grind and polish stone 'such as granite or marble from rough block
into slabs or smaller blocks;

_"(z_\b'l_é hand baker er confectioner” is engaged in- the production .

bread or cakes, biscuils, etc., in a bakery.or allied undertakihg
ufly sutomatic plant, including moulding, sealing, eic., by
d ‘assisting the ovenman, mixer or decorator under super-
m a foreman or manager; . - »

i

¢ means an employee who has, been employed as a learner.
" not less than four years and whose professional skills
nd, to at least the level required for a Trade Test Grade I

o e B
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I_,(evzya~Sz:b,s;icig'afy,_"ngislation_,-.l 1982
\

"‘HIRD SCHLDULL  (vara. 3)

Dm le rxom

i vbakery _mchme opcra.tor” means an meloyu who has com:
pleted his"service as a bakery .assistanit - and is fully xcsponsxblc for
he operation of @ machine used in bread, cike or biscuit produaction
‘handling 'mcludmg regulation"and ‘adjustment of ihe machmc‘
ind clea’ung of its’ wommg parts;. :

ant hand” ﬁxe.ms an’ employea who has ﬂumpleted h.s

1y asmsmnt and is° responsible for the operation of s
“or: bxs;mt productno ar handling;

; neans an emp loyee working
) akirsig who pcrforms such ‘tasks a§ slicing,
wmppmg, stormg, hndum,, ¢leaning and. greasing, of is engaged
in-.assisting- others In the product;orx processes for the purpose of
'mg bakery or ailied work for a’ pnrlod nf tv,o YCArS;

S et e

cashx " mc:m:-; “Rn unploycc who is cmplovud in keeping records
of’ c‘ash transactions, receiving incoming cash, issuing change, cashing
cheques,.and preparing cash for bank deposil; and his addjtional
s:may- iaciude the vcnfymg of ‘cash.. held dh,a,nsl records which
JCCt 1o audlt uﬂd salary paymentS' ' '

means an cmpioyec \vhos, mam fask is lo prepare aind
accordance . with - nstruutxons gwcn by the pcrsuns

hc s ‘responsxblc' , P .

tractor driver’: apcr—a-tesfzifti;teel w,he:ele,d tractor;

. “dovgh’m'\"ker mens an unployu who is cnga;,ad for morc
g an lnlf his worlxmg, 5h|u “the mixing of doughs for bread
: . {

'dnwr (cur and light vans)” means a person Ll‘hl“k’)y"d to drive a

\ dnvm’ hcencc for m L.l‘ ss of \'«.hltlc a.onc&.m(.d

:chw'-r (med;m:. sm,d \'chld&.s) means a - p«.mm cmployul to

wer 2tons’ tare’ wewht or hegvy wmmc-'ual vihicle

tons czxpauly with or withuut! trailer, in both cases

mndnng - ‘i.\d fromi tailboard and is in possession of a
5 of w.luch. mnu.xm.d .

dxy Lleu.mnr, o[ serator” s mam(y or parily engn,cd in the
shnplie ﬂ'leh:’.lﬂl,LI operation of a- dry cleaning machine, ironing of
dry deancd ar’r 'c}u by hand or pressing them by the opcmuon of a

cutier”” makes mllq ns
o oullines, for conversiun into ﬁm%hnd dlllklu‘

A\ccozdn' to_ _'
girments’ or’ wdaring  apparel;

{.vas or.a carnol exceeding 2 tong: lare weight and is in possession

and cluls materinls
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ans an employee engaged in the ta:lormg
he followmv ancxllary wo;rs, i.e. hands ewmg

: tumboy caf jes out :handlmg oﬁ goods4 or. packed commodmes” ’
1 dmg loadmg and unloadmg of goods on vehtcleS‘ and pexiorms

» 1mple repairs and ‘mainténance = -
: articular trade or trades

aimg vehlcles,‘ mcludmg opera.tmg the neges-
',ep ‘rmg tyres and tubes, chargmg bactenes and

TOURTH SC‘HbDULE (Para. 8)

Hoi.xi).ws With _Fu_u. I{AY

Idd ul Frtr my
Kenyatta Day.-

' },ﬁdeééndex};’:e‘ iDay-.
-Chris.tina-s ");)ay. “ A .
Boing DAy:

: .‘! ] \\ig S |
‘Mgd_f:-’gp the 12th August, 1982.
o R

T. K. B. MBATHI,
" Minister for Labour.
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